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Capabilities Overview

SHC Federal is a dynamic certified small business that delivers IT technology solutions in six key
areas: Digital Transformation, Data Analytics, IT Infrastructure, Cybersecurity, Software
Engineering, and IT workforce solutions. We support complex, high-visibility Federal programs
through cleared technology teams, agile engineering and integration, and scalable workforce

solutions. The SHC Federal Advantage

Enables Clients to Operate With

Rccelerates Modernization Strengthens Mission Resilience Greater Speed, Security, and Efficiency

With decades of combined experience, SHC Federal prides itself on quality, execution and reliability.
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Core Capability Pillars

Digital Transformation

Cloud development and modernization (cloud-
native, hybrid, and multi-cloud architecture)
DevSecOps and automation (CI/CD, Infrastructure
as Code, pipeline security, automated testing)
Cloud migration, landing zone implementation,
and environment provisioning

Platform engineering and automation for
repeatable, secure deployments

Emerging technology integration, including AI/ML,
IoT, and edge computing

Enterprise architecture and digital modernization
road-mapping

Network engineering, modernization, and
enterprise network design

Virtualization, compute, storage, and enterprise
infrastructure operations

Hybrid environment integration (cloud/on-prem
connectivity, identity integration, shared services)
Multi-level security (MLS) and cross-domain
environment support

Monitoring, observability, performance tuning, and
reliability engineering

End-user support engineering, technology refresh
planning, and enterprise sustainment

Software Engineering

Full-stack application development (web
applications, APIs, enterprise integration)
Cloud configuration and environment readiness
for dev, test, and production workloads

COTS implementation (configuration,
customization, integrations, sustainment)
Legacy application modernization (refactor, re-
platform, re-host, containerization)
Automated testing and quality engineering;
secure SDLC practices

Agile team delivery, including Scrum Masters,
Product Owners, and engineering pods

Data Analytics/Data Modernization

Data engineering (data pipelines, orchestration,
data quality, data governance support)

Data science and advanced analytics (forecasting,
anomaly detection, mission insights)

Data warehousing and optimization (lake and
warehouse implementations, performance tuning)
Data visualization and decision support
dashboards

Architecture, visualization, optimization, and
analytics modernization

Data platform modernization and migration
(cloud data platforms, hybrid architectures,
legacy-to-modern transitions)

Identity and access management (IAM), including
SAML, OAuth, and single sign-on integration

Zero Trust architecture adoption and security
modernization support

Security architecture engineering (applications, data,
infrastructure, and cloud environments)

Defensive cybersecurity (security operations support,
threat hunting assistance, incident response support)
Compliance and risk management (ATO support, control
implementation, continuous monitoring)

Vulnerability & configuration management program
support

Supply chain risk management and secure technologies
assessment

IT Workforce Solutions

Full lifecycle recruiting for federal IT programs
(staff augmentation, contract, direct hire)
Rapid staffing for surge requirements, high-
priority initiatives, and cleared personnel
Delivery of full agile teams for cloud,
cybersecurity, data, software engineering, and
infrastructure

Workforce planning, retention support,
continuity of operations, and knowledge transfer
Specialized cleared talent placement (Public
Trust, Secret, Top Secret, SCI, Poly—where
applicable)
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